
Risk assessment

We will start by gathering as much information as 
we can about all the risks that are present at your 
company. We do this on the basis of a site visit and 
the completion of a general checklist to determine 
which elements are already present to meet health 
and safety requirements.

Planning

Following your risk assessment, we use the collected 
data to create a general prevention plan and an 
annual action plan. These plans specify which areas 
should be addressed first. We distinguish seven 
areas of well-being:

	■ Workplace safety
	■ Health protection
	■ Psychosocial aspects
	■ Ergonomics
	■ Workplace hygiene
	■ Attractive workstations 
	■ Comfortable conditions

This planning aims to create a safer work 
environment and ensure compliance 

with health and safety legislation.  

Professional, practical implementation

After creating your planning, we will help you 
work out the specific actions necessitated by 
your annual action plan and general prevention 
plan. Thanks to our thorough knowledge of  
health and safety legislation and years of experience 
in this area, you can rely on us for a straightforward, 
practical approach that fits your business. 

Does your business employ one or more employees, blue or white-collar workers? If so, you must comply with 
the Well-being Act. This law aims to prevent accidents at work. A risk-conscious approach benefits both your 
employees and your company. By following this legal framework and implementing a thorough risk management 
process, you and everyone else involved at your company can eliminate or mitigate your existing risks.
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Contact your accountmanager or one 
of our specialists at contact@vdl.be.


